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L. Providing assistance and additional guidance, as necessary, tO

aid the Campuses, the Laboratories, the Systemwide Administration,
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B, Qualified Handicapped Person

1. With respect tO employment, a qualified handicapped
person is one who, with reagonable accommodation, can

perform the essential functions of the position 1in
question.

9. With respect to postsecondary education, a qualified

?angizappec% person is one who meets the academic and
echnical standards requisite to admission OT participation

in the education ] ]
s Eae, GFeS i pro%rams of the University. The term
andards" refers to nonacademic admissions?

. ;Ii;l;oze:pect to other services, a qualified handicapped
on is one who meets the essential eligibility require- .

ments for the receipt of such services.



Ce Facility

"racility' means all
equipment, roads, walks,

property Ot interest in SucC

t, or service, the University may

A. In providing any aid, benefi ' |
not take any discriminatory action on the basis of handicap tO:-

handicapped person the opportunity tO

1 Deny a qualified .
or benefit from, the services which 4t

participate in,
provides.

2 Afford any qualified handicapped person an opportunity tO
e in or benefit from any aid, benefits, OT

services, that are not equal to those afforded to others.

5 Provide a qualified handicapped person with any aiad,
henefits, or services, that are not as effective as those

provided to others. To be ''equally ef fective'" an aid,
henefit, or service need not produce an identical result

or level of achievement for handicapped and nonhandicapped
persons. However, the University must afford handicapped

persons with an equal opportunity to obtain the same
result or level of achievement 1n the most integrated

setting appropriate to the person’'s needs.

4. provide any different or separate aid, benefits, or
services to handicapped persons Or toO any class of handicapped

persons unless such action is necessary to provide qualified
handicapped persons with aid, benefits, or services that are
25 effective as those provided to others. Qualifiéd handi-
capped persons shall not be denied the opportunity to
participate in University programs OY activities that are
not separate or different, if they can quality for such
programs or activities. |

5. Aid or perpetuate discrimination against a qualified

?andlcapped person by providing any significant assistance
0 any agency, organization, or person that discriminates

on the basis of handicap against be '
nefici -
University's program. ticapped 94

bi Dae]r:ziai qualified handicapped person the opportunity to
P cipate as a member of planning or advisory boards.

/. Otherwise limit a qualified handicapped person in the

enjoyment of any right
privilege, ad
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B. In determining the site OF 10cation of 2 facility;fthe 'University
may not make selections that have the following € ect?
" ' . £rom, denying them
1., Excluding qualiffied handicapped p?rsons . .
the benefits of, or otherwise subjecting them to discrimina

t{on under any program OT activity it operates.

. under a program or activity
fiting from Federal financial assistance includes

any aid, benefit,

that has been construc
or otherwise acquired, in whole or in part, with Federal

financial assistance.

ted, expanded, altered, leased, or rented,

D. The exclusion of nonhandicapped persons from the benefits of a
program limited by Federal statute or executive order to
handicapped persons, or the exclusion of a specific class of
handicapped persons from a program limited by Federal statute
or executive order to a different class of handicapped persoms,

i8 not prohibited.

Photograpl may not be published, posted on the internet, donate sold, exhibited or
otherwise distributed.
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necessar
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"physical OT mental impairment’ means anjy physio-
it1 ‘o disfigurement,

or anatomica

following body systems:
skeletal; special sense organs;

reproductive; digestive; genlito
lymphatic; skin:; and endocrine.

—urinary; hemic and

The term also means any mental OT pshychc')].ogical
disorder, such as mental retardation, organic brain
syndrome, smotional or mental illness; and specific
learning disabilities, such as perceptual handicaps,
brain injury, minimal brain dysfunction, dyslexia,

and developmental aphasia.

The term includes diseases and condl
orthopedic, visual, speech, and hearing impairments;
cerebral palsy; epilepsy; muscular dystrophy;

multiple sclerosis; cancer; heart disease; diabetes;
mental retardation; emotional illness; and drug |

addiction and alcoholism. (Drug addicts and
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